
1st May, 2018

Editor’s Note

Greetings from the LéO Africa Institute!

In this issue of our e-newsletter, we are excited to share with 

you the events that have occurred within the LéO Africa 

network between March and May.

We will be sharing some insight on the first seminar of the 

2018 Young and Emerging Leaders Project, updates on our 

inaugural class’ leadership projects, our take on a few world 

issues, as well as, a few updates on our team. 

We are especially pleased to have contributions from some 

of the 2017 and 2018 fellows on their take on transformation 

in the African context, as part of this issue.

Enjoy the read.
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Institute Welcomes Two New Board Members

By Awel Uwihanganye
Founder, LéO Africa Institute

In March this year, we were pleased to welcome two champions of Africa’s progress to the LéO Africa 
Institute board. Carl Manlan and Diana Karimba Mutimbo join the Institute board at the time when we 
are adopting the new 2017-2022 strategic plan that will guide our activities and will help steer the team 
alongside other board members towards making the Institute’s goal of self-sufficiency in resource 
mobilization a reality.

Carl Manlan is the Chief Operating Officer (COO) 
of the EcoBank Foundation based in Lome, 
Togo. He has over 10 years’ experience working 
with civil society, governments, private sector, 
national and international organizations in the 
areas of health, education and financial inclusion 
for Africa’s transformation. Carl will bring much 
needed diversity and extended networks in 
West Africa to the Institute board. 

Diana Karimba Mutimbo has an LLB degree 
from the University of Johannesburg and LLM 
in Corporate Finance from the University of 
Westminster. She is a Lawyer with 10 years’ 
experience in Trade Policy and Corporate 
Governance. Diana has been actively involved in 
trade negotiations, regional integration activities 
and trade policy related activities in Rwanda and 
Uganda. She has worked for both Rwanda and 
Uganda’s Private Sector Apex bodies and while 
there has successfully championed a number 
advocacy issues. She is very passionate about 
youth development causes and is a thought 
leader on ways to involve the youth in the 
economic development of Africa.

Diana and Carl’s addition brings the membership of the Institute governing board to 9 members. The 
board provides strategic direction and overall supervision of our work.  We are honoured to have Carl 
and Diana join us in contributing to the Africa we want. 



YELP 2018 Class in Kampala for the Inaugural Seminar

By Charlene Kamali
Research Associate, LéO Africa Institute

The inaugural class of the Young and Emerging Leaders Project comprised 20 fellows from Uganda, 
Kenya and Rwanda. However, in 2018 the programme has expanded to include young and emerging 
leaders from Burundi and Tanzania, bringing the total number of Fellows this year to 30.

The fellows were in Kampala from 13-15 April for the first of three YELP seminars that was held at 
Kasenge Forest Resort in Mukono.

On Friday 13 the YELP Fellows were hosted to a welcome breakfast by the Stanbic Bank CEO, Patrick 
Mweheire at the bank’s headquarters in Kampala.

Speaking at the breakfast Mr Mweheire said, “Young people being equipped with things that are not 
taught in class, like leadership, is a valuable cause, and initiatives like YELP that encourage that are 
important. With a huge percentage of the population being under 30, it is our responsibility to support 
these initiatives and empower the youth of today.”

The next morning, the fellows headed to Kasenge Forest Resort, Mukono, for the first of three YELP 
seminars. The seminar kicked off with welcome remarks from the LéO Africa Institute founder, Awel 
Uwihanganye, who shared his gratitude for the fellows making time to attend, as well as, the importance 
of the fellowship for leadership both in their personal lives and in the East African region.

Day one of the seminar focused on personal leadership and fellows explored readings on leadership in 
Africa from various leaders, including Ali Mufuruki and Lee Kwan Yew. The sessions were characterised 
by intense debate on the meaning of legacy, what constitutes “good” leadership and how to manage 
expectations when one is a leader.

In the afternoon session on Day One of the seminar, the Fellows had a conversation with Justice 
Irene Mulyagonja, the Inspector General of Government (IGG) of Uganda, on the challenges and 
opportunities of leadership in Africa. Justice Mulyagonja shared her leadership journey in the public 

YELP Class of 18 conversation with Stanbic Uganda CEO 
Patrick Mweheire



service, what drives her work and purpose in life. She also tackled the challenges leaders in Africa 
face such as leading diverse teams, inability to transfer knowledge to their juniors, and lack of integrity.

“The purpose of leadership is building people. You cannot lead unless you have people. A leader is not 
a leader without the led.” ~ Justice Irene Mulyagonja,

Justice Irene Mulyagonja addressing the fellows



The first day of the seminar ended with a trek through Kasenge Forest that included bird watching and 
learning about the various medicinal benefits that the trees in the forest.

The second day of the seminar included text-based discussions on values-based leadership with 
readings from leaders like Patrice Lumumba and Wangari Mathai as well as a workshop on critical 
thinking skills facilitated by associate faculty members; Patricia Twasiima and Hashim Mulangwa 
respectively.

“Education needs to be thought of not only in the formal sense but also decolonisation 
of the mind,” Patricia Twasiima, Associate Faculty member, LéO Africa Institute

“Immerse yourselves in conversations in which your opinion will not prevail,” Hashim 
Mulangwa, Faculty member LéO Africa Institute



Diverse and Bold, This is What an East African “Wakanda” Will Look Like

By Kwezi Tabaro
Deputy Director, LéO Africa Institute

The world has been captivated by the latest American super-hero Film “Black Panther” which portrays 

a fictional African country, Wakanda, that despite its intentional isolation has developed technology 

that is superior to any other country. What has been intriguing about the movie is its portrayal of African 

agency and how it has avoided tropes often used to portray African countries in Hollywood films. 

I however think that perhaps the best thing to have come out of the movie is how it has reignited debate 

on Africa’s place in the global technology sphere. Far from the fictional world of Marvel comic books, 

and into the real world, Africa still lags behind other continents in technological advancement and 

adoption. Africa’s global scientific output is still under 2% and in 2015 the whole continent produced 

just about as many scientific publications as a single European country, the Netherlands. 

These were the thoughts running in my mind when in February a friend approached me about an 

opportunity to speak about innovation in the East African region at the sixth CMS Africa Summit in 

Kigali, Rwanda. The event was hosted by CMS Africa, an organization that champions the use of open 

source technologies across Africa. Previous summits had happened in Nairobi, Kampala and Abuja. 



The subject of my presentation the CMS Africa Summit was something that had occupied our 

conversations at the LéO Africa Institute throughout 2017, culminating in the 2017 Economic Forum 

that focused on the impact of disruptive innovations on East African economies today—Innovation and 

East Africa as a new frontier for what you would call Africa’s technology “renaissance”.

Wakanda Forever!

The nation of Wakanda portrayed in Black Panther is located somewhere in East Africa; and it is 

perhaps no coincidence the same region has distinguished itself as a technology adoption leader 

in Africa. Whether it is through MPesa in Kenya, an application that has brought financial inclusion to 

the doorsteps of 20 million Kenyans; or m-SCAN in Uganda, a smart device developed by Makerere 

University students to detect maternal complications among young women; or the Tap&Go application 

developed by Patrick Buchana, a young Rwandan, to ease public transport in Kigali, many young East 

African minds are at the forefront of this innovation economy. They are leaders in that sense. 

Speaking at CMS Africa, my aim was to connect this leadership in various spheres to what else is 

happening in our countries, and how we can get the most innovative minds to apply their solutions to 

where they are most required.

 

Tap&Go, and M-Scan are great ideas, but their potential can only be fully realised if they spread, and 



are adopted, beyond the countries in which they originated. And for this to happen they will need to 

find fertile and “habitable” ground that embraces three key things: talent, tolerance and diversity.

Talent

How do we capture the bright minds in our countries, expose them to the right networks that will 

support them to cause impact, and better still retain them? Also, how do we position our countries to 

become magnates of talent? While the region has not been short of entrepreneurial talent (Uganda 

and Kenya had, after Nigeria, the two highest numbers of applicants for the recently announced Tony 

Elumelu Foundation (TEF) Entrepreneurship programme), it has tended to lack the infrastructure to 

support entrepreneurs and innovators alike. But with spaces like iHub in Nairobi, the Innovation Village 

in Kampala, and K-Lab in Kigali coming up in the last few years, the future looks bright for the region.

Tolerance

The more ideas allowed to trade in the market place, the better are chances that one of them will cause 

transformation. The ideal “innovation” capital in East Africa will be that society which is accommodative 

of big and bold ideas. It will be the place that tolerates the square pegs in circles and unconventional 

thinkers. 

Diversity

The future/current “creative economy” will also have to embrace a diverse approach to development. 

Tech is cool and options like Mobile Money have immense potential, but East Africa has another, 

perhaps even more important resource: the diversity of its people, the future looks bright for those 

who will speak different innovation “languages”--those who will tinker with innovations in finance, 

agriculture, music, waste management, alternative sources of energy, etc. 

In short, if I was asked to imagine an ideal East African country that would rival Wakanda, that place 

will have to: 1) attract the best talent, 2) be tolerant and accommodative of big and bold ideas, and 3) 

be that place in which diversity of people/ideas is welcome.



Daughter of the Forest

By Anne Wanjuhi Njoroge

Born at the foot of Mt. Kenya to a tree hugger, my love for the environment is what you would describe 

as baked in. I have been a tree planter since she was four. The love of nurturing the environment is 

something my father instilled in me at an early age. I find privilege and honour in being one of the 

very few girls from Kabaru village that were fortunate enough to attain an education and therefore a 

descent employment in the great Nairobi city of Kenya. Currently a YELP fellow in the 2018 Class with 

LéO Africa Institute, I seek to learn, discover and shape myself as a better young African leader.

I recall the 4th of April in 2017 when I first received a call from natives of my home village notifying me 

about the massive destruction of the Kabaru forest which neighbours Mt.Kenya. I regret having not 

taken any serious action at the time except for the few pictures that I took to document the changes 

in the forest every other time I visited home.

The year 2018 began on a sad note for Kabaru village. There was a serious shortage of water supply in 

the village due to drying up of rivers springing from the Kabaru forest at the foot of Mountain Kenya. 

These rivers were the main fountain for livelihood sustainability in the area. The shortage in water 

supply meant decreased production of food, leading to starvation, sanitation vulnerability as well as 

unemployment for the casual labourers involved in agriculture, majority of whom were youth. The sad 

realization took me to Twitter with a campaign dubbed #SaveMtKenyaForest under which I shared 

photos and videos that I had kept from my documentation of the changes on the forest throughout 

the whole of 2017. The campaign which was solely started on 14 January, 2018, saw the Kenya Forest 

Service issue a press release on Kabaru forest the next day (15 January) in which they denied cause 

of any danger to forests By this time the online campaign #SaveMtKenyaForest had transitioned into 
#SaveOurForestKe under which millions of Kenyans were sharing about the general destruction of 
forests in the country. This forced media to pick interest in the campaign hence the feature by Dan 

Kaburu of K24 television.

Photograph: https://en.wikipedia.org/wiki/Forest#/media/
File:Brazilian_amazon_rainforest.jpg



Consequently, the government through the Deputy President called for a 90-day moratorium on Forest 
clearing and later the formation of a task force charged with the task of monitoring and protecting 
forests as well as other natural resources. The task force is also responsible for researching on the 
extent of degradation of the environment whilst recommending corrective measures to revive the 
forests.

The task force has since then unearthed massive destruction of forests in Kenya, with the aid of insights 
and contributions from the Twitter chats under the #SaveOurForestsKe hashtag. These insights later 
fed into a submission paper that I presented on 12th March, 2018 as a memorandum to the task force 
on forest management. The hashtag in total has gathered 1.6 million impressions on Twitter alone 
where it is still a big topic as I continue to relentlessly reach out and mobilize communities living 
around forests to plant trees.

In addition to planting trees, I have found the necessity to firstly educate community people on 
alternative ways of sourcing income and energy without having to resort to deforestation



Celebrating Women’s Strengths
By Charlene Kamali
Research Associate, LéO Africa Institute

March is internationally recognised as women’s month and it is often used as an opportunity to not only 
celebrate the impeccable strides that women around the world are making in various fields, but also 
to bring to light an array of women’s issues. Social media has played a very significant role in increasing 
access to information on these issues and showing the universality of the female experience. This 
year, across social media, women’s month was for the greater part centred on #PressForProgress, 
#MeToo and #TimesUp. 

Tarana Burke, founder of the #MeToo movement. Photograph: 
Chelsea Guglielmino/FilmMagic/Getty Advertisement

#MeToo is a movement that was started by Tarana 
Burke, African American activist, who wanted 
to bring to light the atrocious nature of sexual 
violence. Even though the hashtag originated 
years ago, in light of the accusations of sexual 
violence in Hollywood this year, global outpour of 
pain and anguish from millions of women around 
the world sharing their experiences with sexual 
violence brought power to the #MeToo movement. 
The movement served as a means to destigmatise 
sexual harassment and assault, as opposed to the 
history of women living in the dark, with shame 

because of their violation. This turned what was understood by many women as a personalised issue, 
something that happened to them individually, to a women issue. There was strength in numbers and a 
sense of accountability in the action taken against perpetrators. Even though social media movements 
can’t be discussed without interrogating the privilege that comes with access to the internet, one 
which many women do not possess; it is important to acknowledge the role that they play in stirring 
change in mind-sets, policies and impact at the community and individual level.

#PressForProgress is a rally against the global gender pay gap, which advocates for equal gender 
representation across the board; from politics, to the corporate world, to the working women in local 
communities. In the Ugandan context, the Uganda Police used the first week of women’s month as a 
visibility campaign for women in the forces, which they called #WomaningTheStreets. The campaign 
was received with much appreciation, especially to the women officers under the Uganda Association 
of Women Police who organized activities under the campaign.

Photograph: @kakatshozi



Celebrating powerful women would be incomplete without celebrating woman achievers within the 
LéO Africa Institute network. One of the fellows from the 2017 class of the Young and Emerging Leaders 
Project, Joannitah Nnvanungi was selected as the Ugandan ambassador for the Next Einstein Forum.

The institute’s board chairperson, Lucy Mbabazi, and one of our advisors, Rosette Rugamba, were 
listed by the East African among the heroines that are pressing for progress in East Africa.

Women’s month also saw the world losing the revolutionary powerhouse that was Nomzamo Winfred 
Madikizela-Mandela, an activist who through her efforts to liberate black South Africans from the 
apartheid regime, became a champion of women’s emancipation. Mama Madikizela was calumniated 
through her life as a revolutionary; painted as violent and even suspended from the ANC for saying 
they had failed the movement. Having lived through a misogynistic society, the power structures both 
before and after ‘liberation’, tarnished and worked to erase her name, as well as several other women in 
the struggle, from history. In many ways she was expected to account for revolutionary measures that 
male freedom fighters were never asked to apologize for. Revolution was only regarded as extremism, 
as opposed to necessary retaliation to a violent regime, when it had a woman’s face. However, in her 
death, many have come out to defend her memory through sharing more accurate accounts of her as 
the engine that drove the liberation of the South African people.

Even though the rest of the world only celebrates women for one month a year, the phenomenal 
women around the world making enormous strides to break glass ceilings, continuously ensure the 
next generation of girls receives the representation they deserve.

Photograph: https://www.newstatesman.com/sites/
default/files/styles/nodeimage/public/blogs_2018/04/
gettyimages-893823216.jpg?itok=wR0iEDJv



2017 YELP Fellow Joanne Nvanungi Appointed Next Einstein Forum Ambassador

By Miriam Watsemba
Communications Coordinator, LéO Africa Institute

Nvanungi Nalubega recently graduated from 

the inaugural 2017 Young and Emerging Leaders 

Project (YELP) class.

She is an Industrial Chemist with a deep passion 

for technology. Joanne has previously worked 

as a website developer and content manager at 

Node Six, as well as a content editor for PC Tech 

Magazine.

Joanne holds a Post Graduate Certificate in Applied 

ICT and Leadership from International Health 

Sciences University and is currently working as an 

associate on the same program to create a shift in 

mindsets, skill and tool sets of innovators and entrepreneurs using ICT for development. 

She is also a founding partner of a fellowship of creatives called Kafunda Kreative which seeks to 

build the capacity of young creatives using emerging technologies, to create collaborative spaces, 

opportunities and skilling to push boundaries in their different trades.

Joanne was recently appointed as NEF ambassador to Uganda at the second Next Einstein Forum 

that was held on 26th to 28th March, at the Kigali Convention Centre under the patronage of H.E. Paul 

Kagame, President of the Republic of Rwanda.

NEF was launched in 2013 and is an initiative of the African Institute for Mathematical Sciences (AIMS) 

in partnership with Robert Bosch Stiftung. The forum is a platform that connects science, society and 

policy in Africa and the rest of the world. The NEF believes that Africa’s contributions to the global 

scientific community are critical for global progress. At the centre of NEF efforts are Africa’s young 

people, the driving force for Africa’s scientific renaissance.

Nvanungi’s NEF appointment comes after her one year of leadership training with LeO Africa Institute 

under the Young and Emerging Leaders Project (YELP) in 2017.

We recently caught up with Joanne to talk more about what the appointment means and what her role 

as a science ambassador for Uganda will entail.

Joanitah Nvannungi, 2017 YELP fellow



Hello Joanne, Congratulations on being confirmed as NEF ambassador for Uganda. What does the 

achievement mean to you as a leader?

Thank you.

My appointment as NEF Ambassador to Uganda is an absolute honor which comes at a crucial point 

in my career and journey to becoming a better leader of myself, my country and ultimately the world. 

Carrying the torch to champion the development and innovation in Science, Technology, Engineering 

And Mathematics (STEM) towards the development of the African continent is an opportunity for us, 

Ugandan scientists and youth, to contribute to the growth of our home, and our way of life, together 

with the support of scientists from all over Africa and the rest of the world.

It is also an opportunity for young scientists like myself to stand at the forefront of defining Africa’s 

next chapter and perhaps our very survival and we get to do this by investing heavily and interesting 

stakeholders at all levels in Uganda in the development of infrastructure and policies to support 

innovation in STEM disciplines.

How exactly do you hope to exploit STEM and your ambassadorship to the benefit of Uganda?

I look forward to working with the new Ministry of Science, Technology and Innovation to chart out 

useful frameworks for regulations, infrastructure and a complete enabling eco-system for scientists to 

Joanne Nvanungi (second from the left) raising the 
Uganda flag at the Next Einstein Forum in Kigali.



contribute positively to national development. I am m pleased to note that Uganda already has many 

useful policies in place to foster innovation, especially through STEM.

What are some of the ways that stakeholders at all levels in Uganda can be interested in the 

development of STEM in the country?

First and foremost is casting a spotlight on indigenous scientific innovations in both rural and urban 

areas to open up avenues for growth and collaboration of Ugandan scientists. There are so many 

creative and problem solving STEM ideas buried away without any recognition or even relevant 

support. The work of these scientists can be supported and enhanced by recognizing such innovative 

efforts without waiting for the once in while international validation.

Secondly, there needs to be more media coverage on activities of entities that are mentoring children 

of school going age in STEM, and how this is contributing to the grooming of future employees with 

relevant skills. I believe that such initiatives will birth a generation of graduates that are not just job 

seekers, but innovative problem solvers and this will greatly check on the unemployment levels in the 

country.

In line with the above, it is important that stake holders are interested in the development of such 

STEM friendly entities by supporting to improve the existing ones and also working towards having 

more of such places/entities in the country.

“Ambitious” is understatement if one were to define your current drive, Joanne. Do you think some of the 

lessons from YELP will come in handy on this new and challenging journey of leadership?

YES. Definitely a yes! Particularly lessons on reflective and servant leadership from the YELP fellowship. 

These have been and will continue to be instrumental in my leadership journey.

Those lessons are like a guiding light and point of reference in my journey to fostering scientific 

excellence and advocating for better policy and infrastructure development for innovation in science 

in Uganda.

What are some of the things you hope to accomplish as a champion of STEM in Africa?

I plan to work with private and public sector partners to promote development of STEM through policy 

advocacy for STEM, increase of awareness about indigenous STEM innovations in the rural and urban 

places in Uganda but also most importantly is to help young scientists come to the knowledge of the 

many opportunities available to them.

Most of the young innovators in Science in Uganda, have no idea that there are places where there 

ideas can be supported in different ways. For example the many African Centers of Excellence at 



various institutions of learning where such scientists can have access to important STEM resources 

such as books, equipment and a likeminded network of people.

Talking about opportunities for young scientists in Uganda, tell us about NEF and their agenda for 

STEM. How can our Scientists benefit from such an opportunity?

On the surface of it, the work of the Next Einstein Forum (NEF) Fellows and community of scientists, 

who are some of Africa’s brightest scientists, is deeply scientific and might even come off as rocket 

science. Some of it is actually rocket science. But the one thing that stood out for nearly, if not every 

single person who attended the NEF global gathering last week in Kigali and had the opportunity of 

listening to any of the brilliant scientists is how purely human-centered all of their complex research is. 

People are definitely at the center of the work of NEF and consequently that of its fellows.

We had the rare honor of sitting in stunned silence, punctuated lightly by occasional applause as 

the fellows described the various ways they were using and advancing common and complex 

mathematical and scientific concepts to alleviate some of our world’s most pressing problems. These 

scientists have found a way to transform numbers into solutions bound to change the very way we 

live, treat the sick and our very genetic makeup for better.

Uganda’s young people get to be part of that change, of Africa’s potential exponential growth. That is 

an opportunity that we cannot take lightly. It is such opportunities that our young people should know 

about and invest heavily in understanding what part there is play for them.

Thank you for your time Joanne. Congratulations once again, and everyone at the Institute wishes 

you all the best as you embark on this exciting new role as NEF ambassador for Uganda. We hope the 

lessons learnt from the YELP fellowship will come in handy as you go along.

Thank you too!



Liz Kakooza, founder of Tumaini 
Foundation

Addressing the Mental Health Crisis in Africa Is A Calling - Liz Kakooza

By Charlene Kamali
Charlene Kamali, LéO Africa Institute

Liz Kakooza, a World Economic Forum Global Shaper and current curator for the Kampala Hub, YALI 

Fellow 2017 and a LéO Africa Institute YELP Fellow, named 30 under 30 youth to look out for by The 

Obsever has made it her life mission to #ChangeTheConversation around mental health in Africa.

Barely two months after her graduation from the Young and Emerging Leaders Project (YELP), Tumaini 

Foundation, an initiative started by Liz Kakooza, partnered with The Mental Health Academy (TMHA), 

and developed a vision of an Africa where people with mental health conditions and their families 

have access to proper information and appropriate support. The Academy’s goal is to have directly 

impacted at least 200 mental health champions from different parts of Africa in the next 5 years. 

Liz and Sitawa Wafula, founder and lead facilitator at The Mental Health Academy, hope that their 

partnership will extend across several African countries to provide mental health startups and 

businesses with the tools they need to create initiatives based on service user needs.  

Liz is a passionate Communications professional with a little over 6 years working for different public 

& private sector organizations that range from energy to financial services. 

She recently left the corporate world to venture into non-profit and started The Tumaini Foundation 

to tackle Mental Health challenges on the continent after experiencing a personal ordeal battling 

depression.



Liz is passionate about creating sustainable change on the African continent and believes in 

empowering people on the continent to create their own transformative change by creating African 

solutions to African problems. 

She now believes more than ever that it is her calling to address the Mental Health crisis on the 

continent as changing perceptions about this issue will be a stepping stone to improvement of health 

care services on the continent..

Liz is a serial entrepreneur. She loves to write and uses this blog 3rdculturechic.com to discuss mental 

health challenges. She believes it is through sharing stories such as her own that we will be able to 

#ChangeTheConversation around Mental Health.

Her blog also explores and celebrates African fashion, lifestyle and urban culture and people that 

seek to change the African narrative. 

Liz is also Head of Strategy and Business development Gravitas, a firm bases out of Kampala, that 

offers creative communications solutions to clients both in the private and public sector across Africa.

The Young and Emerging Leaders Project focused on the essentiality of servant leadership, aspects 

that are evident in Liz’s dedication to getting people struggling with mental health the information and 

care that they need. 
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